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Workshop timetable

Location
Day Start Finish Workshop and events )  —————
—= P=— (if attending via webconference)
415t 9.45 Wel i Locate the meeting link for Welcome 1
.00am 45am ‘elcome
(Day 1) under Workshop Groups (below).
Monday, =
9.45am 10.00am Break - prepare to attend online workshop Locate the meeting link for your
DATE 10.00am 3.00pm Interviewing clients Workshop (include lunch break) workshop group under Workshop
3.00pm 5.00pm Ethical decision making Workshop Groups.
2.00am 10.45am Problem solving, risk_and work management Workshop
10.45am 11.15am Break
Tuesd 11.15am 1.15pm Writing and drafting Workshop Locate the meeting link for your
uesday,
workshop group under Workshop
DATE 1.15pm 2.15pm Break
Groups.
215 5.00 Wellbeing in practice Workshop
.15pm .00pm
i H (include short break)
Locate the meeting link for your
Wednesday,
9.00am 5.00pm Advocacy Workshop workshop group under Workshop
DATE G
roups.
Locate the meeting link for your
Thursday,
2.00am 5.00pm Advocacy Workshop cont. workshop group under Workshop
DATE &
roups.
Locate the meeting link for your
9.00am 4.30pm Negotiation and dispute resolution Workshop workshop group under Workshop
Friday, Groups.
DATE o
430 £15 Wl 5 - Week 2:and b d Locate the meeting link for Welcome 2
.30pm .15pm ‘elcome 2 - Week 2 and beyon
p 2 + (Day 5) under Workshop Groups.
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sro] 84 12 YL 712 4 Uk B A7Ae gw gago
2 APEYE Gy L 2 17 Zolol Fojstgieel, 27
o x5 PAstel WMaA-oYQl GFe Wol JAIS AP



A3H2 o WAl F 15~209 Wz FgEon

d kal

¢ 2T Hi= 0 Ax= HAst e Y A=AA FAE
]

o

COLLEGE
COLLEGE OF LAW
OFLAW
Activity 2: First negotiation
wyer’ i
Lawyer's Skills You willbe assigned a case study.
and dispute ion workshop You are to role-play a lawyer acting on behalf of one party in the case.
Activities You will be paired with a participant acting on behalf of the other party.
TABLE OF CONTENTS You will then negoliate with each other to reach an outcome.
Activty 1: Evolution of Trust or X/Y Game 2 What have you learned from this activity?
Activity 2: First negofiation 3 S
Activity 3: Crtique of negotiation 4 - S
Activity 4: What s your individual negotiating style profile 5
Activity 5: Second negotiation 10
Negotiation Plan; Self Assessment Sheet and Heads of Agreement 11
Heads of Agreement 17 |

NOTE:

“This Activity document is your workbook for the workshop and demonstrates
your participation within the workshop. You are to complete the activities as
directed by your lecturer throughout the workshop.

“This Activity document is to be submitted via the submission page for this
workshop. The link to the submission page is located on the Home page to
Lawyer Skills course.
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HOFSEEDE'S CULTURAL DIMENSIONS THEORY

LEorem um lorem ipsu. orem
um lorem ipsum

LOW HIGH

EGALITARIAN POWER DISTANCE EMBRACES HEIRARCHY

COLLECTIVIST COLLECTIVISM VS. INDIVIDUALISM INDIVIDUALIST
AL

COMFORTABLE WITH
UNCERTAINTY AVOIDANCE INDEX UNCERTAINTY

FEMININITY VS. MASCULNITY POWER IMPORTANT
SHORT-TERM VS LONG-TERM ORIENTATION FUTURISTIC AND LONG-TERM

RESTRAINT VS. INDULGENCE ) SATISFACTION IS GOOD
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Motivation
Power L . towards Uncertainty Long Term
Individualism . . Indulgence
Distance Achievement and Avoidance QOrientation

Success
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Practical Legal Training
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5.9 Family Law Practice
Descriptor: An entry-level lawyer who practises in family law should be able to:

(a) advise and take action in relation to parenting matters, property
settlements, spouse maintenance and child support problems;

(b) identify appropriate dispute-resolution processes for such matters,
in the light of the client's circumstances and concerns; and

(c) advise clients on pre-action procedures.

Element Performance criteria

The lawyer has competently:

1. Advising on matters « elicited information necessary to identify the client's
relating to children options.
and property. « informed the client of all relevant available options, in a
way that a reasonable client could understand.
« identified any pre-action procedures that apply to the
matter,

« taken any steps necessary to enable the client to obtain
access to those procedures.
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Files
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ADPP Progression Dates Full-time 2024 - 2025

Note: Session start dates commence on Monday's, not on Sundays as per the University term code official start dates.

Session 2 arrival to campus is the weekend prior to Session commencement, Session coordinators to confirm day of arrival.

Session 3, 4 and 5 consists of 14 weeks study online, plus a further 2 weeks until grades are released prior to the next session commencing.

— Class 363 Class 364 Class 365 Class 366 Class 367 Class 368
(202413) (202443) (202473) (202513) (202543) (202573)

Session 1

(Online 16 weeks) 8/01/2024 29/4/2024 19/8/2024 13/1/2025 5/5/2025 25/8/2025

Census date 2/2/2024 24/5/2024 13/9/2024 7/212025 30/5/2025 19/8/2025

Sg:;fg e1d 26/4/2024 16/08/2024 6/1212024 2/5/2025 22/8/2025 12/12/2025

Session 2 Class 363 Class 364 Class 365 Class 366 Class 367 Class 368
(202443) (202473) (202513) (202543) (202573) (202613)

Session 2

(On campus 16 29/4/2024 19/8/2024 13/1/2025 5/5/2025 25/8/2025 12/1/2026

weeks)

Census date 24/5/2024 13/9/2024 7/2/2025 30/5/2025 19/9/2025 6/2/2026

Session 2

16/08/2024 6/12/2024 2/5/2025 22/8/2025 12/12/2025 1/5/2026

concluded

Session 3 (202473) (202513) (202543) (202573) (202613) (202643)

Session 3

(14 study weeks

oniine, plus 2 19/8/2024 13/1/2025 5/5/2025 25/8/2025 12/1/2026 4/5/2026
weeks)

Census date 13/9/2024 7/2/2025 30/5/2025 19/9/2025 6/2/2026 29/5/2026
Session 3

e 6/12/2024 2/5/2025 22/8/2025 12/12/2025 1/5/2026 21/8/2026
Session 4 (202513) (202543) (202573) (202613) (202643) (202673)
Session 4

(14 atdy weeks 13/1/2025 5/5/2025 25/8/2025 12/1/2026 4/5/2026 24/8/2026
online, plus 2

weeks)

Census date 712/2025 30/5/2025 19/9/2025 6/2/2026 29/5/2026 18/9/2026
Session4 2/5/2025 22/8/2025 12/12/2025 1/5/2026 21/8/2026 11/12/2026
concluded

Session 5 (202543) (202573) (202613) (202643) (202673) (202713)
Session 5

(14 study weeks

i e 5/5/2025 25/8/2025 12/1/2026 4/5/2026 24/8/2026 11/1/2027
weeks)

Census date 30/5/2025 10/9/2025 6/2/2026 29/5/2026 18/9/2026 5/2/2027
Session 5

sl 22/8/2025 12/12/2025 1/5/2026 21/8/2026 11112/2026 30/4/2027

) \J
Charles Sturt '(l“")'
University JSW

GOVERNMENT NSW Polica Force




ADPP Progression Dates Part-time 2024-2025 - Subject to change pending enrolment numbers.

Note: Session start dates commence on Monday's not on Sundays as per the University term code official start dates.

Session 2 arrival to campus is the weekend prior to Session commencement, Session coordinators to confirm day of arrival. Session 3, 4 and 5
consists of 14 weeks study online, plus a further 2 weeks until grades are released prior to the next session commencing.

Dates are subject to changes.

(202443) (202543)
Class 365 Class 368
Session 2 Session 2
commencement | commencement
Session 1a 202443 202543
Session 1a
(Online 16 29/4/2024 5/5/2025
weeks)
Census date 24/5/2024 30/5/2025
Session 1a
concluded 16/08/2024 22/8/12025
Session 1b 024 0
Session 1b
(Online 16 19/8/2024 25/8/2025
weeks)
Census date 13/9/2024 19/9/2025
Session 1b
concluded 6/12/2024 12/12/2025
Session 2
Session 2
(On campus 13/1/2025 121112026
16 weeks)
Census date 7/2/2025 6/2/2026
Session 2
candlded 2/5/2025 1/5/2026
Sension 3 202543 202643
Session 3
(14 study
Waeka anliia; 5/5/2025 4/5/2026
plus 2 weeks)
Census date 30/5/2025 29/5/2026
Session
3 concluded 22/8/12025 21/8/2026
Session 4 0 076
Session 4
(Aghdy_ 25/8/2025 24/8/2026
weeks online,
plus 2 weeks)
Census date 19/9/2025 18/9/2026
Seasion 4 1211212025 11/12/2026
concluded
Session 5
Session 5
(14 study
Wedks niine, 1211/2026 11112027
plus 2 weeks)
Census date 6/2/2026 5/2/2027
Session 5
¥ | concluded 1/5/2026 30/4/2027
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COLLEGE
OF LAW

Negotiation and Dispute Resolution Workshop

NEGOTIATION EXERCISE

Belinda and The Family Swimming Centre

Common Facts for all Parties

The Family Swimming Centre (the Centre) is the local swimming centre in the nearby suburb.
It provides swimming classes for children as well as aquatic exercise classes for the elderly. It
prides itself on being “family friendly” and proudly advertises that the centre has all the
facilities required by families such as change facilities, seated viewing area for parents and so
on.

Belinda is a physical education instructor contracted by the Centre to run learn to swim and
aquatic exercise classes. Before Belinda started at the Centre, these classes were not well
patronised. Shortly after she started, there was some bad press when many children
contracted gastrointestinal illnesses after swimming in the pool. But recently the classes are
fully patronised between 8am -12pm each weekday. There are also wait lists for some
classes.

The Centre charges $200 per person per 10-week course, from which Belinda gets $80 per
person. There is a maximum of 10 students in each class. And the pool is only big enough to
hold 1 class at a time with a separate lane for members who aren’t in her classes. After 12
noon the pool is used by other Centre members who preferred it when the classes were less
popular and they had the pool more often to themselves.

Belinda’s favourite class is that for the elderly (the “Centenarian Swimmers Class”) which she
holds from 9-10am each weekday. Recently, because some of the Centenarians are a little
unsteady on their feet and fearful of being bowled over by children running around, Belinda
arranged for the viewing area adjacent to the pool to be roped off for the duration of the class.
Belinda also put up a sign saying “No public access between 9 am and 10 am” in front of the
viewing area. This enables the Centenarian Swimmers to enter and leave the pool safely and
at their own pace.

Last week, a mother with a baby tried to access the viewing area at about 9.50am. Seeing the
sign, she moved it and took down the rope so that she could enter the viewing area. There
was only one Centenarian left in the pool at the time.

Belinda told the mother to leave the area because the sign was still up. The mother refused,
saying that this was the only safe place where she could get her baby ready for her swimming
class. There was a noisy public altercation and the mother ended up falling into the pool.

Belinda’s contract contains a clause obliging her to “act in the best interests of the Swimming
Centre and all of its patrons” and “not act in any way as to bring the Family Swimming Centre
into disrepute”. Her contract will also shortly expire.

Belinda is called to a meeting with management of the Family Swimming Centre to discuss
this event as well as the prospects of her continued involvement with the Family Swimming
Centre. Lawyers will attend on behalf of both parties.
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Confidential Facts for Family Swimming Centre’s Lawyer

The Family Swimming Centre’s financial position should be healthy but it isn’t. Swimming
attendances and enrolments were down for a long time because the pool suffered some bad
press when many children contracted gastrointestinal ilinesses after swimming in the pool.
However, the learn to swim and exercise classes run by Belinda have recently become full
and there have been requests from the public for additional classes.

The Centre has decided that it must continue to promote its family friendly image to attract
more children. However, it must balance this goal with the fact that it can gain necessary short
term increases in revenue from running more exercise classes for the elderly. Thirty-five
percent of the $200 per person per 10-week course is profit. Other than the use of the pool
and changing facilities, Belinda brings her own equipment suitable for the classes.

Although Belinda has been successful in raising the popularity of her classes, Belinda is
abrasive, causes a nuisance with her music played during her classes, and does not respect
the rights of other pool patrons. She always seems to be chiding the members who swim in
the lane next to her classes for one reason or another.

Her recent altercation with the mother has exposed the Centre to potential liability. The mother
is threatening to sue the Centre on two grounds, namely:

1. for the assault as she alleges that Belinda pushed her into the pool; and

2. for breach of contract (alleging that in promoting the fact that it was “family friendly, with
all the facilities your family will need”, the Centre had impliedly agreed to provide
adequate and safe facilities for changing and supervising children, but had breached this
agreement by only providing one change table in the bathroom and no other flat surfaces
other than the seated viewing area, to which access was denied).

The mother has also threatened to write to the local newspaper telling them of her altercation
with Belinda and about the lack of facilities at the Family Swimming Centre. This mother is
known to Centre management for not following the rules of the Centre.

The Centre needs the revenue from the exercise classes and therefore is under pressure to
renew Belinda’s contract, and especially how popular she is. However, the Centre is aware
that keeping Belinda on or indeed expanding her hours may make some members irate. The
Centre Management Board is answerable to the members and the Board is concerned that if
they don't cater adequately to the members that they could be ousted in any election.

In addition, even if the Centre was willing to give Belinda more pool time and space for new
exercise classes, it would still want the flexibility to change those concessions if member
enrolments could be increased to the point where that pool time and space was needed for
increased numbers of members.

Centre management has been approached by another swimming instructor a few days ago.
He has a reputation for being a good instructor. He is keen to contract with the Centre to
provide learn to swim classes for 2-3 days per week. Nothing concrete has been discussed as
to terms or remuneration.

You are the Family Swimming Centre’s lawyer and have been asked to represent the Family
Swimming Centre at the negotiation.

You can assume that your client is easily accessible to obtain further instructions if they are
needed. You can assume that your client will authorise any proposal you negotiate, as long as
it is consistent with these general instructions.
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Exercise: win as much as you can

Instructions
For ten successive rounds you will choose either an “X” or a “Y”. Each round’s pay-off
depends on the pattern of choices made by all of the players.

Pay—off Schedule

4 X's Lose $1.00 each
3 X’s: Win $1.00 each
1Y: Lose $3.00

2 X’s: Win $2.00 each
2Y'’s: Lose $2.00 each
1X: Win $3.00

3Y’s: Lose $1.00 each
4Y’s: Win $1.00 each

You are to consider your position in each round and make a decision as to how you will play.

In round five, eight and ten you may first confer with the other players before making your
decision, as before.
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WIN AS MUCH AS YOU CAN - SCORE SHEET

PLAY
ROUND WHICH DID HOW MUCH | HOW MUCH | ON ROUNDS 5,8&| TOTAL
TIME CONFER YOU CHOOSE DID YOU DID YOU 10 MULITIPLY SCORE
ALLOWED WITH AN XORAY? WIN THIS LOSE THIS YOUR SCORE BY
RECORD ROUND ROUND? BONUS POINTS *
CHOICE
PRACTICE DO NOT
RUN COUNT
1 1MIN NO ONE
2 1 MIN NO ONE
3 30 SECS NO ONE
4 30 SECS NO ONE
3MIN + BONUS ROUND
g apsEcs | GROUP RESULT X 3
6 1MIN NO ONE
7 1 MIN NO ONE
3MIN + BONUS ROUND
8 1 MIN BROUP RESULT X 4
9 1MIN NO ONE
3MIN + BONUS ROUND
10 1 MIN GROUE RESULT X 5
TOTAL SCORE
Total scores of the other three players in your group: Player 2
Player 3
Player 4
ONSITE LS NDR XY Game instructions and scoresheet Page 2 of 2
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